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. ARTICLE X - FILLING OF VACANCIES .

ARTICLE VI - ADDITIONAL BENEFITS ...
Section 8.1 Bereavement Leave .....
Section 8.2 Parental Leave ...............
Section 8.3 Jury Duty ....
Section 8.4 Personal Days .,

ARTICLE IX - SENIORITY ...

Section 9,1 Probationary Period ...........
Section 9.2 Definition of Seniority ................
Section 9.3 Reduction in ‘Workforce, Layoff and Reécall ...
Section 9.4 Termination of Seniority ...........
Section 9.5 Seniority/Employee List ,
Section 9.6 Session Employees .....}

Section 10.1 Assignment ................
Section 10.2 CHEEER vooerveresvevensecerseesrsos
Section 10,3 Per Diem Assignments

ARTICLE XI- HOLIDAYS
Section 11.1 Designation of Holidays
Section 11.2 Holiday in Vacations ........
Section 11.3 Work ona Hoiiday ...
Section 11.4 Eligibility ......
Section 11.5 Floating Holiday .

ARTICLE XI1 - LEAVES OF ABSENCE ..
Section [2.1 RegularLeave..........
Section 12,2 Seniority on Leave ......
Section 12.3 Retention of Benefits ..
Section 12.4 Military Leave ........oov.nn.,
Section 12.5 Veterans’ Conventions
Section 12.6 Family Responsibility Leave
Section 12.7 Use of Benefit Time ...........
Section 12.8 Approval of Leave ...
Section 12.9 Change of Anniversary Date
Section 12,10 Union Leave ...........
Section 12.11 Educational Leave ..,

ARTICLE XIII - DISCIPLINE PRGCEDURE .
Section 13,1 Use of Discipline ..
Section 13:2 Types of Discipline .
Section 13.3 Investigatory Meeting ................
Section 13.4 Pre-disciplinary Meeting......oueevsnes
Section 13.5 Notification of Disciplinary Action ...

.

9. TRANSITION POLICY

In-nefwork levels will remain in effect under the following conditions:

1f an enroliee is hospitalized on the effective date of the revised benefit plan
Gnclnding a hospitsl dropped from a network), the benefit lovels shall
remain intact until the day after the employee is discharged fromdhe
hospital,

If the enrolice is transfexred to a non-network facility, benefits will be
subject to the conditions for approval of oul-of-network care. Theé in-
uetvork level of benefits shall be continted gt an out-of-network facility in
the event that clivical considerations, as approved by the Plan (Provider),
warrant confinuity of care. - e ’
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PREAMBLE

This collective bargaining agreement is entered into between the Chief Judge of the
Circuit Court of Cook County as Employer of employees covered by this Agreement (hereinafter
referred to as the “Emplayer™} and the Chicago Newspaper Guild-CWA, a Local (#34071)

chartered by The Newspaper Guild-CWA {(AFL-CIO, CLC) (hereinafier referred to as the
*“Union™).

ARTICLE I
PURPOSE

Whereas, it is the intent and purpose of the parties to hereto to set forth the Agreement
-between them for the term hereof concerning rates of pay, wages, hours of employment and other
working conditions to be observed by them and the employees covered hereby and to establish an
equitable and peaceful procedure for the resolution of differences; and

Whereas, the parties recognize the constitutional, statutory,
Judicial Branch of government and agree that no provision of this
or enforced in such manner as to interfere with the constitutional,
of the Judicial Branch; and . .

and inherent powers of the
Agreement may be interpreted
statutory, and inherent powers

-Whereas, the parties recognize the central role of the Employer in assuring compliance
with the laws, the Constitution of the State of Illinois, and the Ui

nited States Constitution; and
Whereas, the parties recognize the vital and necsssary role of the employees in carrying
out the day-te-day work of the Jjudicial system; and .
Whereas, the parties recognize that the users of the Court’s service demand and have a
constitutional right to prompt and efficient adjudication of complaints and disputes, and insist
upon the fillest protection of common law, statutory, civil and constitutional rights;

Now, therefore, in consideration of the nustual promises and agreements herein contained,

the parties do mutually covenant and agree as follows:

ARTICLE 11
RECOGNITION

Seetion 2.} Representative Unit;

The Employer recognizes the Union as the sole and exclusive -mE.nmaEu".?m for the
Purposes of collective bargaining, pursuant to the Tilinois State Labor Relations Aet, 5 lllinois
Compiled Statutes 315 et seq., for the unit of the following Office of the Chicf ] udge employee

7. DENTAL BENEFITS

DENTAL MAINTENANCE ORDGANIZATION MO

Eu«iﬁu-o«o&umn&nnﬁqdﬁmﬁvnnu.uw@ Eﬁ-rnmﬁ_—mbgnvnom one year
before changing to the DPPO. : a o

Deatal care is provided to eligible employecs and their dependents through

E&?ngngzﬂm.gmuaﬂuﬁmouﬁo%nﬁgw paid in full by Cook
County. .

wﬂ&&f care, which includes dental €Xams; x-rays and two cleaninps per year

.n-..maofﬁ.&,»»ucoﬁ.ﬁﬁolmognﬁonnmnon%mng under age 19 are also
covered at 106%. : .

Basic beaefits will require a co-payment by the member for each nnm&nn..woﬂmco.

Major services will require a co-payment by the member for each specific Service.
These co-payments equal to = discount of approximately 60%. .

Orthodontics are .mqmm_wza to children under the age of 19 with 8.@»«9«1@ equal

te a discount of approximately 25%,

B.  DENTAL PREFERRED PROVIDER ORGANIZATION (DPPO;’
Dental care will be cwo.ﬁn& on an in-network aud out-of-network &nww....h

In-tietwork benefits are provided through Histed dental providers at predetermined

© fea schedules and co-payrents.

Ewployees and dependents may utillze the services of other dental providers not

E&BE»EEE.&"SEN&«& na._uwwu-gﬁounaﬁngﬁwumgaﬂ _.u..m:.
nefwork provideis. ' ‘ ) : .y
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C.

G.

the Union shall certify to the Chief Judge the amount constituting said fair share, not-
exceeding the dues uniformly required of members of the Union, and the Union’s costs of the
collective hargaining process, contract administration and pursuing matters affecting
employees’ wages, hours and other conditions of employment, .

Upon receipt of such certification, the Chief Judge shall cooperate with the Union to
ascertain the names, addresses and work locations of all employee non-members of the Union
from whose earnings the fair share payments shall be deducted.

Thirty days prior to any fair share deduction being made, the Union shall post a notice at all
offices where non-members are employed, providing the following information:

1. When fair share deductions will begin;

2. The percentage of dues that will be deducted as the fair share; )

3. Anexplanation of how the percentage of fair share dues was calculated;

4. A statement as to how a non-member may cbtain further information abouit
how the fair share percentage was calcwlated;

5. An explanation that objections to the fair shere amount may be filed by
contacting the Illinois State Labor Relations Board at 160 N. LaSalle Street,
Chicago, Hlinois 60601, telephone number 793-6400,

Objections to the amount of fair share deductions shall be resolved by the Illinois State Labor
Relations Board according to its rules and regulations. Should the State Labor Relations
Board be unable to provide 2 timely hearing, objections shall be heard by a neutral arbitration
Jointly selected by the objeciors and the Union. The arbitrator’s fees and expenses shall be
paid by the Union. - :

- Upon the Union’s receipt of notice of objection by a non-member to the fair share amount, the

Union shall deposit the fees in an escrow account according to any applicable rufes’
promulgated by the Illinois State Labor Relations Board, If no such mles have been
promulgated, the Union shall deposit in an escrow account, separate from all other Union
funds, the amount of fees being collected from non-Union employees which is in dispute. If
the Union escrows less than the ful] amount of fees in dispute, it must justify the timited
escrow on the basis of an independent audit, and the escrow figure must be independently
verified, The escrow fund will be established and maintained by a reputable independent
bank or trust company, and the agreement therefore shall provide that the escrowed funds
will be outside the Unjon’s control until the final disposition of the objection; and the escrow
fund will terminate and the fimd therein will be distribuied by the terms of an ultimate award,
determination or judgment including any appeals or by the terms of a mutually agreeable
settlement between the Union and an objestor or group of objectors, B

If an ultimate decision in any proceeding under State or Federal law directs that the amount of

fair share should be different than the amount fixed by the Union, the Union shall promptly
adopt said determination and nolify the Employer to change deductions from the earnings of

5. LIFE INSURANCE BENEFITS

All %&Eo. employees are eatitled to term insurance in s amount equal fo one
Utnes their annual salary rounded to the next multiple of $1,000. The premium for
this hasic __u...umm. Is paid in full by Cook County, : ,

m&ﬁm!o e.ﬁu_&nm.. B.o&mon?n:nraouvaﬂzﬂmqs unﬁsﬁao—.ﬁeﬁu _n.mB life
insurance in any amount up to the amount equal {o thelr anuual salary witha
maximum benefit of $100,000. The premium for the optional terp life Insurance

benefit is paid by the employee through piyroll deduction, 2
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provided; (k) to contract out for goods and/or services; (1) to take whatever action is
necessary 1o comply with State and Federal law; {m) to maintain the efficiency of judicial
operations and services; (n) to take whatever action is necessary to carry out the functions of”
the judiciary in emergency situations; {0) to establish wage rates for any new or changed

o_mmamommoaﬂp:a?vamm:aoég gn_mﬂ_nxnnuﬁmm»ﬂga&. changed or modified by
this Agreement. :

Employees shall conduct themselves in accordance with the Interpreters Code of Professional
Responsibility (see appendix} and the Code of Conduct referenced in the Employer’s policy

and procedure manual, which are established to promote the integrity of the Office of the
Chief Judge and the judiciary.

;mcao:ﬂnnommmmmﬁrw:am >m~8§osﬁaoam=o$5ﬁoiﬂgo Employer to do anything
that is prohibited from doing by law, .

For the purpose of conferring on matters of mutual interest which are not appropriate for -
consideration under the grievance procedure, the Union and Employer agree to meet at feast
every six (6) months through designated representatives at the request of either party and at
mutually agreed upon times and locations. The Union and Employer shall each designate not
more than four (4) representatives io a labor-management committee for this purpose,

Amangements for such meetings shall be made in advance and a written agenda of the
matters lo be discussed at the meeting shall be exchanged by the parties five (5) days prior to

the date of the meeting, Maters taken up in these meetings shall be confired to those
included in the agenda,

ARTICLE, IV
UNION RIGHTS

A. Employees shall, after giving appropriate notice to their supervisors, be allowed
reasonable time off, with pay, during-working hours,

to attend Union negotiations, grievance
hearings, labor-

managerment meetings and committee meetings, if such committees have
been established by this Agreement, or meetings called or agreed to by the Office of the Chiel
Judge, if such employees are entitled or required to attend such meelings, by virtue of being

s, POS IN-NETWORK AND
‘OUT-OF-NETWORK CARE

In-network coinsurance benefits mﬁ: be paid to eligible participants mow...»._.a .
following out-of-network care or services:

1.

2.

Emergency s defined as the sudden and unexpected onset a...w.ﬂ
medical condition with such severe symptoms that the absence of
immediate medical attention could result fa serfous and permanent

‘medical consequences.

Caxe ordered by a Primary Care Physiciar (PCP) which isé:

medically necessary, and

b.

4.

[

only available at a non-network hospital or fhe proposed
treatmient is performed so infrequently in-network that
direction to a non-network bospital/facility is medially
appropriate, or o

‘available-at & networl-hospitat-fo- which-the patientcainot~ -

be safely transported {only until such time as the patient .
czn be safely transferred ta the network facility, afrangements
for which should be initiated once the treatment Las-begun, or,

care rendered boyond a fifty (50} mile radius from where the
member s normally domiciled or stationed when treatment is
temporarily relocatéd by Cook County, or

urgent care for members covered as dependents and reslding
outside of the normal service avea, . T
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and commensurate benefits, the employee must account for 40 hours each workweek in the
form of actual time worked and approved paid leave time. Lunch breaks and paid leaves are
not considered actual time worked. The hours of work for each regular full time employee
will consist of an eight-hour workday to coincide with standard office hours, Le. 8:30 to 4:30,
It is understood that the Employer may establish schedules for employees which depart from
their normally scheduled workweelk or hours of work. In such circumstances, the Employer
shall impact bargain schedule changes with the union.

Section 5.2 Lunch Perjods:

mwnzsmr:wvoEEo_,wumwf_:un_c%mc:n Ezocl::%ﬁ:oama;: employees. This
lunch momoahhw: be scheduled between 11:00 a.m. and 2:00 p.m. or to coincide with the

lunch break determined by the Judge in a court proceeding. In no event shall a lunch period,
scheduied or otherwise, take precedence over any court proceeding or court assignment

related to such proceedings, Hrﬁcanvgga.agiwggﬂggﬁﬂmﬂmog

unless approved-by-the.cmployee'sSFervisor. It is assumed that the employee takes his/her

lunch period each day,

Section 5.3_Break Perjods:

Each employee shall receive one (1) fifteen minute break during each full workday. In no

event, shall a rest period take precedence over any courl proceeding or court assigmment
related to such proceedings,

Section 5.4 C] .mu_. Judge/Constitutional Authori

This Agreement recognizes that the Chief Judge is empowered by the Constitution of the
State of Illinois to set times and places of holding court and to order extended court hours
when necessary, It is understood that employees will comply with any such order,

Section 5.5 Docking Provision:

Time not worked due to late arrival, extended lunch break or early departure will not count
toward the required hours of the workweek and an employes may be docked for all time not
worked. In the event the employer is considering docking an employee under this provision,
the employee shall be notified at the earljest Teasonable opportunity and be given an
opportunity to explain. The docking for hours not worked is not in lieu of the discipline
process which may be pursued by the employer,

1. OUT-OF-POCKET zgm .

MAXIMUMS

ﬂﬁaEﬁoneuvom.—Baﬁoéﬂmﬁﬁrﬂ may be incurred by an individial or
family under a POS plan are:. .

IN-NETWORK  QUT-QF-NETWORK

INDIVIDUAL $1,000 $3,000
_ FAMILY_ S2,000 . g6,000
EXCLUSIONS , Coe

Only covered, valid plan expenses shall be counted towards the out-of-pockef

. maximums, Utilization review penalties, all applicable deductibles and charges that

exceed {he reasonable charge Hmit are not counted towards rmeeting the qut-of-
pocket mmaximuns.

APPLICATION OF OUT-OF-NETWORK EXPENSES

Covered expenses inenrred out-of-network may be used to gatisfy the in-netivork,
out-of-pocket limiis in order (o ecncourage medically neccssary cave to bé yendered
In-network. Covered expenses incurred in-network may not be applied to satisfying
the out-of-network, out-of-packet limits. - C :

EVIDENCE OF PAYMENT -

Tn order to satisfy the ont-of-nefwork, out-ofipocket limits, the plan will require

evidence of actual payment to providers of the amounts required, including
 deductibles and colnsurance, The documentation may include canceled checks or

credit card slips or summary bills, but the provider’s name, address and dates of

%%Bzmn.vovneia.—ass:?auoﬁa Euwunacunmuonwouomﬁ (EOB)’
submitted. : . . :
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.w:amaﬁ_ownamrw_;navwnnooaomm:oénmao. Ooiomommcor_dnoﬁmrw:_unm?nzﬂo:._o
Union upon request. . :

ARTICLE VI
VACATIONS

Section 6,1 Vacation Leave:

Pos
12-01-02

IN-NETWORK / OUT-OF-NETWORK

50% / 60%

i A. All bargaining unit employees except session employees, who have completed one year of
o service with the Employer, including service mentioned in paragraph E of this Section, shall )
i be granted vacation leave with pay for periods as follows:

COOK COUNTY

Anniversary of Days of Vacation Maximum
; Employment ’ Accumulation

1.5% OF SALARY

ON

W 1¥ thru 6% " 10 working days 20 working days

7™ thru 14" 15 working days . 30 working days

15" thni — 20 working days 40 working days

B. Computation of vacation leave shall begin at the initial date of employment at 3.08 hours
per pay period, with the rate of accrual increasing thereafter on the (6%) anniversary to 4.62
hours per pay period and on the fourteenth (14%) annivezsary to 6,15 hours per pay period.

Employees must be in a pay status for a minimum of five (5) days in a bi-weekly pay period
to accrue time in that period.

COOX COUNTY
HMO
12-01-02

C. mSEauﬁnm may use only such vacation leave as has been earned and accrued.

100%

EFFEC'I]VE 12-1-00, 0.5% OF SALARY

WITH A MAXIMUM CO

OF $8.00 PER PAY PERIOD

NONE;

D. Any employee who has rendered continuous service to the City of Chicago, the Chicago

Park District, the Forest Preserve District, the Metropolitan Sanitary District of Greater

Chicago and/or the Chicago Board of Education shall have the right to have the period of

such service credited and counted for the purpose of computing the number of years of

service as employees of the County for vacation credit only. All discharges and resignations

not followed by reinstatement within one (1) year shajl interrupt continuous service, and shall

result in the loss of all prior service credit, Credit for such prior service shall be established

by filing, in the Office of the Comptroller of Cook County, a certificate of such prior service

from such former place or places of employment. |

E. Inthe event that an employee has not taken vacation leave as provided by reasont of =
separation from service, the employee, or in the event of deatly, the employee’s spouse or :

BENEFIT OVERVIEW

(REPAIR FROM ACCIDENTAL INJURY

TO SOUND, NATURAL TEETH.
CRAL SURGERY WHEN MEDICALLY

MEDICAL DENTAL SERVICES
NECESSARY).

EMPLOYEE CONTRIBUTION
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ARTICLE vII
" 'WELFARE BENEFITS

Section 7.1 Health Insurance:

A. The County agrees to maintain the current level of employee and dependent health

benefits that are set forth in Appendix C as revised by this Agreement and specifically
described in Appendix C. :

POs
12-01-02

$20 COPAY /60%

B. Employees who elected to enroll in the County’s PPO kealth benefits plan shall contribute,
in aggregate, by off set against wages, an amount equal to one and one half percent

{1 4 %) of their base salary as a contribution towards premiums, Effective 12/01/2000,

- employees who have elected to enrolt in the County’s HMO health benefits plan shall
contribute, in aggregate, by offset wages, an amount equal to one-half percent (2 %) of their
base salary as a contribution towatds premiums with 2 maximum contribution of $8.00 per
pay period. All rules and procedures governing the calculation and collection of such
contributions shal! be established by the County’s Department of Risk Management, after

consultation with the Union. All employee contributions for Heaith Insurance shall be made
0n a pre-tax hasis.

COOK COUNTY

50% 7 60%
33% 7 60% AFTER $400 DEDUCTIBLE

| (MAX. OF 2 PER FAMILY PER YEAR)
FOR EMERGENCY CARE

90% / 60%
90% 1 60%
0% / 60%
50% /.60%
NONE / $700
100% 7 100%
AS DEFINED
80% / 80%
90% / 60%
$20 CO-PAY / 60%

- €. Effective December I, 1996, PPO prescription co-pay will be $5.00 generic/$10.00 brand
name per prescription (35,00 if no generic is available). :

D. Effective 12/01/1999, MMO prescription co-pay will be §5.00 generic/$10-00 per
prescription (35.00) if no generic is available). The Employer will provide a mail order
presctiption program. Effective 12/1/2002 employees participating in the Cook County HMO
and POS will pay the following for mail order prescription drugs: $5.00 co-pay for generic
and if generic is not available; $19.00 for brand name. Effective 12/1/2002, employees

participating in the Cook County HMO will pay a three dollar {$3.00) co-pay for Doctor’s
Office visits, .

12-01-62

COOK COUNTY
- HMO
$3 CO-PAY/MEMBER/VISIT

NONE APPLICABLE

10%
100%
100%
100%
160%
100%

Section 7.2 Life Insurance;

100%
100%
100%
VISIT

153 CO-PAY/MEMBER FOR INTTJAL
2

All employees shall be provided with life insurance in an amount equal to the employee’s
annua] salary (rounded to the next $1000,00), at no cost to the employee, with the option to

purchase additional insurance up to a maximum of the employee’s annual saiary. No life
insurance shall-be offered through the County’s HMO plans. ‘

Section 7.3 Dental Plan:

All employees shall be eligible to participate in the dental plan as set forth in Appendix C as

revised by this Agreement and specifically described in Appendix C, No dental coverage ~
shail be offered through the County’s HMO plans.

VISITS TO EMERGENCY ROOM

~ BENEFIT OVERVIEW

INPATIENT SERVICES

11

NON-NOTIFICATION PENALTY

7 EMERGENCY SERVICES

OUIPATIENT FACILITIES CHARGES _
AL1, OTHER SERVICES EXCLUDING
PERSONAL & COMRORT ITEMS

UTILIZATION REVIEW

FOLLOWING LIFE-THREATENING
INJURY OR JLLNESS

ALL OUTPATIENT PHYSICIAN

SERVICES
(MEDICAL & SURGICAL)

HOSPITAL SERVICES
(SEMI-PREVATE ROOM)

SURGERY & ANESTHESIA
(PHYSICIAN CHARGES)

PHYSICIAN VISITS

DIAGNOSTIC TESTS

INPATIENT OBSTETRICAL

SERVICES - )
PRE-NATAL & POSTNATAL CARE

MATERNITY CARE
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D. An employee who has been off duty for three (3) consecutive days or more for any health
reasen may be required to undergo examination by the Employer's physician before returning
to wark, ‘

For health related absence of less than three (3) consecutive days, a doctor’s statement
or proof of illness will not be required exeept in individual instances where the Employer has
reason to suspect that the individual did not have a valid health reason for the absence. If
indicated by the nature of a health related absence, examination by the Employer’s physician
may be required to make sure that the employee is physically fit to return to work.

E. If, in the opinion of the Employer, the health of an employee warrants prolonged
absence from duty, the employee will be permitted to combine his/her vacation, sick [eave
and personal days provided a doctor’s excuss is submitted.

F. The employee may apply for disability under the rules and regulations established

by the Retirement Board,

Section 7.8 Disability Benefits:

Employees incurring any occupational illness or infury will be covered by Workers’
Compensation insurance benefifs, Employees injured or sustaining occupational disease on
duty, who are off work as result thereof shall be paid Total Temporary Disability Benefits
pursuant to the Workers” Compensation Act, Duty Disability and ordinary disability bensfits
will also be paid to employees who are participants in the County Employee Pension Plan.

-Disability benefits will be reduced by any Workers’ Compensation Benefit received. Duty

disability benefits are paid to the employee by the Retirement Board when the employee is
disabled while performing work duties. Benefits amount to seventy-five percent (75%) of the
employee’s salary at the fime of injury, and begin the day after the date the salary stops.

“Ordinaty disability ocours when a persor becomes disabled due to any cause, other than

injury on the job. An eligible employee who has applied for such disability compensation
will be entitled to receive, on the thirty-first (31} day following disability, fifty percent (50%)
of salary while disabled, Employees are eligible for three (3) menths of disability pay for
each full year of service, The first thirty (30) consecutive days of ordinary disability are
compensated for only by the use of any accumulated sick pay and/or vacation pay credits
unless the employee and the Employer otherwise agree. The employee will not be required to
use sick time and/or vacation time for any day of duty or ordinary disability. All provisions
of this Section are subject to change in conjunction with changes in State Jaws.

Section 7.9 Pension Plan:

Pension benefits for employees covered by this Agreement shall be mandated under
Chapter 40 of the 1llinois Compiled Statutes.
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the employee will be permitted to combine personal days, sick leave and vacation leave.
Employees will be allowed to carry over Personal Day Leave not to exceed 1.499 days per
County policy. :

For the use of 1 personal day, the employee must complete and submit the designated
form for approval of personal day use to their supervisor no less than 1 working day prior to
use unless an emergency situation arises which prevents such request. For the use of more
than | personal day or the combination of personal time with vacation time, the request
period will correspond to the amount of total leave requested as found in Article V, Section 2
(Vacation Preference and Scheduling). Severance of empioyment shall terminate all rights to
acerued personal days.

Totak of one (1) personal day accrued each year may be used in 1/4 increments
throughout the year. Usage of this time is subject to supervisor approval.

ARTICLE IX
SENIORITY

After the date of this Agreement, the probationary period for a new full fime
employee, or a similarly situated employee hired aifer a break in continuous service, shall be
six (6) imonths from the date ofhire. A probaticnary employee shiall have no seniority and
may be terminated at any time during the probationary period for any lawful reason, and shall
have no recall rights or recourse to the grievance procedure with respect to any such
discipline or discharge, Upon completion of the probationary period, the employee’s
seniority shall be compted as of the date of most recent hire, .

Section 9.2 Definition of Seniori

For full time employees, seniority is the employee’s length of most recent continuous
_ employment since the employee's fast date of hire (excluding all per diem/session periods),
less any time off for a period exceeding 30 days,

In the event the employer determines that it is necessary to decrease the number of
full time interpreters, the employees to be laid off shall be determined on the basis of inverse
order of seniority, provided that the remaining employees passess the necessary skills to
porform the remaining work. Employees shall be recalled in the order of seniority.

15

information.
CANON 6: RESTRICTION OF PUBLIC COMMENT

. Interpreters shall net publicly discuss, report or offer an opinion concerning a
matter in which they are or hdve been engaged, even when that information is not
privileged or vequired by law to be confidential.

CANON 7:\SCOPE OF PRACTICE

Interpreters shall limit themselves to interpreting or translating, and shall not
give legal advice, express personal opinions to individuals for whomn they are
interpreting, or engage in any other activities which may be construed fo coustitute 2
service other than interpreting or transiating while serving as an interpreter.

O>202 8: ASSESSING AND REPORTING IMPEDIMENTS TO PERFORMANCE

Interpreters shail assess at all times their ability to deliver their services. When
interpreters have any reservation about their ability to satisfy an assignment
campetently, they shall immediately convey that reservation to the appropriate judicial
anthority. : .

CANON 9: DUTY TO REPORT ETHICAL VIOLATIONS

Interpreters shall report to the proper judicial suthority any effort to impede
thejr compliance with any law, any provision of this code, or any other official policy
governing court interpreting and translation,

CANON 10: PROFESSIONAL DEVELOPMENT

Interpreters shall continually improve their skills and knowledge and advance
the profession through activities such as professional training and education, and
interaction with colledgues and specialists in related fields.

Note: The tent canons which create thie Code of Professional Responsibility are included in
the Collective Bargaining Agreement to provide a puideline for interpreters regarding
expected behavior and conduct. Supplemental commentary and interpretation for each canon
can be found in the Employer’s policy/orientation manual.
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session shift. Session employees will comply with ali employment practices and policies of
the Employer once the session shift has started. ’ :

ARTICLE X
FILLING OF VACANCIES

Each year, full time employees will be given an assignment covering the 12-month
period. The employer will choose the employees’ work location for 3 months of the 12-
month period, and the employee will choose the work location for the remaining 9 months (if =
available). Full time employees will choose work location by seniority. Notwithstanding the
above assignment procedure, the employer retains the right to transfer an employee fora
specific day or half day to meet the operational reed of the office. The employer will not
abuse this right.

Section 10.2 Criteria:

Vacancies will be filled by the most qualified applicant based on the totality of the
following: skills, tests, expertise in the particular area, education, employment history and
when applicable, the interview. In the event that the qualifications ate relatively equal,
seniority will control, Session seniority will be recognized as a total of all sessions
accumulated annually from January 2002, .

Itis understood between the parties that during the term of this agreement, the
Employer has the exclusive right o £ill up to five (5} vacancies without regard to the above
mentioned criteria. The Employer will notify the Union in writing each time this right is
exercised. The Employer retains the right {o fill vacancies and to determine the use of the
vacancy (i.e. Spanish, sign, etc.) to meet the needs of the Court.

Section 10,3 Per Diem Assicnments:

Per diem interpreters will receive assignments consistent with the operational need of
the court. Per diem work sessions will be four (4) hours in duration in the a.m. and three (3)
hours of duration in the p.m. and work sessions will start at 8:30 a.m. for the moming session
and 12:30 p.m, for the afternoon session or as scheduled. Per diem interpreters will be
expected to be present and available throughout each work session, unless reteased bya
supervisor. In the event that a per diem interpreter is scheduled or directed to stay beyond a
4-hour work session, the interpreter will receive a full three (3) hour work session. Ifa per
diem interpreter is directed to work beyond two {2} complete work sessions in a day, the

interpreter will, after working at least thirty (30) additional minutes, receive compensation at -

50% of the full session rate for atl time worked up to two (2) hours. The interpreter will
receive compensation at the rate of 25% of the full session rale for each additional hour

7

Itis agreed between the parties that in regard to tuition reimbursement, Article X1,
Sec. 11B, the employer recognizes the National Association of Judicial Interpreters and
Trauslators ("NAIJIT”) and the American Translators Association (*ATA™)as professional
organizations eligible for tuition reimbursement, with approval of Cook County, up to the .
amounts approved by the Cook County Tuition Program. It is understood between the parties
that the number of employees approved to attend professional development conferences will
be limited to ten (10) employees annually. Lodging and travel expenses will be at the
employees’ expense, .

/ /! ! ’

Far the @aon

Fer the Employer

Sz zessT _N\d o

Date . ~ Date
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previously approved by the supervisor,

Section 11.5 Floating Holida

In addition to the holidays Yisted, employees shall be credited with one (1) floating
haliday on December 1 of each year, which must be used by the employee between December
1 and November 30. The floating holiday may not be carried over into the next fiscal year by >
the employee. This floating holiday will be scheduled in accordance with the procedure for .
vacation selection as set forth in the “Vacation” article of the Agreernent. Use of the floating -
holiday is restricted to a full day increment. It is undersiood that circumstances may arise in
which an employee is unable to meet the request time requirement.  When that occurs, the

Employer may or may not approve the use of the ftoating holiday, but such use will not be o -
unreasonably withheld, .
. ARTICLE XII
LEAVES OF ABSENCE

Section 12.1 Regular Leave:

An employee may be granted a leave of absence without pay by the Director of
Interpreter Services or designee. Such leave shall be limited to one (1) month for every ful
Year of continuous employment with the Office, not to exceed one ( 1) year, except for
military service, An employee desiring a leave of absence shall make written application fo
his/her immediate supervisor, who wilf then refer the application to the Director of Interpreter
Services or designee. The application shall include the purpose for the leave of absence and
the dates for which the leave is requested. An employee granted a leave of absence shall be
¢ligible, when such leave expires, 1o receive the salary and the same or comparable position
at the time the leave was granted. Absence from County service on leave without pay for
periods in excess of thirty (30) calendar days, all suspensions of thirty (30) days or longer,
time after layoffs for more than thirty (30) calendar days but less than one {1} year, all
absences without leave-shall be deducted in computing tote] continuous service and will
eftect a change in the anniversary date, ..

An employce on an approved leave of absence shali retain seniority, but shall not
accrue seniority or pension benefits during such period (except as may be otherwise provided
in the County’s Pension Pan), nor shall such period count toward an employee's entitiement
to automatic progression in wage scale based on length of service. Emiployees shall,
however, receive retroactive increases for all time in which they were in pay status. An
employee returning from a leave of absence will be entitled to return to the same or - "
comparable position held prior to commencement of such Jeave, if the employes has

19

During the 2005 fiscal year and the 2006 fiscal year, the parties agree to a‘reopene to
the collective bargaining agreement, during which time either party may reopen the contract
(upon at least 60 days written notice to the other) to discuss and negotiate the rate of pay for
session employess. : :

2
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Any employee who has at least two {2} years of service.and has a need to be absent
from work to meet family responsibilities arising from the employee’s role in hisfer family
or household may, upon request for good cause shown, be granted a leave of absence for a
period not to exceed a total of six (6) months without pay inclusive of the twelve (12) weeks
of FMLA leave. Insurance coverage shall be maintained only in accordance with FMLA
leave, i.e. up to twelve (12) weeks and meeting FMLA standards. Notwithstanding any
provision herein to the contrary, employees when taking FMLA leave will be required to
atilize acerued time.

. Except where required by law, employees shall not be required to use accumulated
time prior to going on unpaid leave, However, notwithstanding any provision herein to the
contrary, employees when taking FMLA leave will be required to utilize accrued time.

No request for a leave will be considered unless approved by the Department Head
and the Department Head shall not grant approval, if, in his judgement, such absence from

duty at the particular time requested would subsequently interfere with the conduct of
business.

Absence from service on leave of any kind without pay for periods in excess of thirty
30 nw.manama days, all suspensions of thirty (30) days or longer, titne after layoffs for more -
than thirty (30) calendar days by less than one (1) year, all absences without leave shall be

deducted in computing total continuons service and wiil effect a change in the anniversary
date. :

Section 12.10 Unjon Leave:

A leave of absence not to exceed one year Without pay will be granted at the
discretion of the Employer based on operational needs, to an employee who is elected,
delegated or appointed to participate in duly authorized business of the Union which requires

absence from the job. Such leave may be extended by mutual agreement. Employees duly
&nn.ﬁa as delegates of the Union will be allowed time off without pay to attend District and
National conferences and conventions of the Union, not to exceed fifteen (15) work days for

all employees for the entire year. Employee benefits will be provided as set forth in the

Retention of Benefits Section of this Articke,

21

A, inany manner interferes with the proper and effective performance of the duties of
his/her position;

B.-  resulis in conflict of interest;

C itis reasonable to anficipate may impair the integrity of the Court or subject the
Circuit Court and the Office of the Chief Tudge to public criticism or embarrassment.

Since the primary responsibility of employees is to the Circuit Court of Cook County,
dual employment is permissible only within the following guidelines:

A Sueh employment does not exceed ewenty (20) hours per week for full time
employees;

.w. mav_ouanmea&:&nm:mnmmmon,unmzuoamn_mwoso%iﬁfrm oBEowm..oEmEn
work is scheduled and has been accepted. .

C.  Secondary employment is subject to the review and approval of the Office of the
Chief Judge.

All employees shall complete and sign the duat employment form at the time of
employment, even if the employee does not presently held a secord job,

All employess shall re-submit the dual employment form priof to any change in their
dual employment status. It is the responsibility of each employee to file the forms reflecting
their current dual employment status with the Human Resources Department. .

. Section 16,8 Safe

The Office of the Chief Judge will endeavor to provide a safe and healthful work
environment for all employees, The Office of the Chief Judge agrees to comply with all
applicable state and federal faws.

ARTICLE XV
SUBCONTRACTING

It is the general policy of the Employer to continue to utilize its employees to perform
work they are qualified to perform. The Employer may, however, subcontract where
circumstances warrant. -

kil
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A. Purpose: Prior to the imposition of suspension or discharge, the Employer shall
convene a pre-disciplinary mesting. The Depariment Head/designee shall meet with the
employee to discuss the circumstances giving rise to the contemplated discipline, The
Department Head/designee, after presenting all known evidence and reasons for disciplinary
action, will afford the employee an opportunity to tebut any evidence or charges against
him/her. Reasonable requests for additional time for tebuttal purposes may be granted by the
Department Head/designee.

. - B. Representation: The employee is entitled to have a Union representative present
at the pre-disciplinary meeting if the employes so requests. If the employee does not request
Union representation a Union representative shail nevertheless be allowed to be present as a
non-dctive participant, '

C. Notices; The Employer/designee will notify the employee of the date of the pre-
disciplinary meeting, Not less than two (2) working days prior to the meeting, the
Department Head/designee will provide the Union and the employee with the date, time, and
location of the meeting, the reason(s) for the contemplated disciplinary action, copies of
pertinent documents, and the names of relevant witnesses.

Section 13.5 Notification of Disciplina

In the event that disciplinary action is imposed, the Employer shall provide the
employee and the Union a statement describing the discipline and the reasons for such
discipline.

d_a Employer shall inform the employee of the right to Union representation prior to
any meeting with an employee at which discipline, other than oral reprimand, is to be
imposed. The employee shall be given sufficient time to notify the Union in order to aliow
the Union o be present at such a meeting. :

Section 13.6_Removal of Discipline:

Oral reprimands will be purged from an employee's records if the employee is free
from the same or similar offense for twelve {12) consecutive months.

Written reprimands will be purged from an employee’s record if the employee is free
from the same or similar offense for eighteen (18) consecutive months. Although suspension
shall not be expunged from an employee's record despite the passage of time, the time which
has elapsed since such discipline was imposed as well as any subsequent discipiine will be
taken into consideration in determining the current level of discipline to be administered.

23

A. Advise the Employer int writing that such action by the employees has not been
calied or sanctioned by the Union,

B. Natify employees of its disapproval of such action apd instruct employees to
retiun to work immediately. o

C. Post such notices at Union bulletin boards advising that it disapproves of such
action and instructing employees to retum to work immediately.

D. Take such other steps as are reasonably appropriate to bring about observance of
the provisions of this Article, including compliance with reasonable requests of the Employer
to accomplish this end. :

Section 15,3- Discharpe of Violators:

The mmﬁ_owﬁ shatl have the right to discharge or otherwise discipline any or all
employees who violate any of the provisions of this Article. In such event, the employee ot
employees, or the Union in their behalf, shall have ne recourse to the grievance procedure,
except for the sole purpose of determining whether an employee or employees participated in
the action prohibited by this Article. If it is determined that an employee did so participate,
the disciplinary action taken by the Employer may not be disturbed.

mnnzs._ 15.4 Reservation of Ri

In the event of any violation of this Article by the Union or the Employer, the
offended party may pursue any legal or equitable remedy otherwise available, and it will not

cmwnon&nosuﬁaonna:cEouuazwommnfu&nms_ Hmsn%Em;uu.mnﬁ.mnomﬁoomaﬁo
provided in this Agreement be first exhausted. o

ARTICLE XVI
MISCELLANEOUS

. No employee shall be disoriminated against on the basis of race, color, sex, age,
religion, disability, national origin, ancestry, sexual orientation, marital status, parental status,
military discharge status, political affiliation and/or beliefs, or activity or non-activity on
behalf of the Union. The Employer has implemented a sexual harassment policy that will be
complied with, .
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event the Union declines an employee Tequest fo initiate & grievance, however any settlement
of a grievance initiated by an empioyee must be consistent with the provisions of this
Agreement, and a Union representative shall have the right to be present at such settiement.

A grievance may be initiated at Step Tweo, Step Three or Four by mutual agreement between
the Union and the Employer.

All grievances shall be in writing and contain a statement of the facts, the provision(s)
of the Agreement, rule, regulation, or Employer action which the Union claims is a violation,
and the relief requested. Failure to provide all of the ahove shall be grounds for denial of the
grievance,

Section 14.3 Meetings;

At each step of the grievance procedure, the appropriate Employer representative shall
meet in accordance with the time limits, There shall be no tape tecording of any grievance
meetings except by mutual agreement. When the meeting does not result in a resolution of
the grievance, the Employer representative shall respond to the Union, in writing, within the
time limits provided herein, :

The steps and time limits as provided are as follows:

TIME LIMITS
Step : mﬂaimmm_eu To Whom Time Written
{Calendar Submitted Limits : Response
Days) Meeting {Work
{(Work Days)
Days)
1 , 30 days Immediate 5 days 5 days
- Supervisor
2 5 days Director of 5 days 10 days
. : Interpreter
Services/
Designee
3 10 days Chief Judge 10 days 25 days
. ! Designee :
4 , 30 days Impartial 30 days 30 days
Party
25

The initial submission time limit for presenting grievances shail be 30 days, or 30
days from the time the Union reasonably should have become aware of the occurrence giving
tise to the grievance. Time limits may be extended by mutual agreement between the parties.

Section 14.6 Stewards:

The Union will advise the Employer in writing of the names of the stewards in each
department with the Employer and shall notify the Employer promptly of any changes.
Stewards will be permitted to handle and process grievances referred by employees at the
appropriate steps of the grievance procedure during normal howss without a loss of pay,
provided that such activity shall not exceed a reasonable period of time, and shall not
interfere with their work performance. On each occasion, stewards will obtain approval from
their supervisor or an appropriate supervisor before leaving their work assignment or area.
Such approval will not be unreasonably withheld. Stewards/grievant(s) will not be provided
work time to prepare for arbitration(s) and/or meet with a representative of the Union outside
of the work place. Stewards will only handle grievances at their own work location. In the
event a work location does ot have a steward, a steward from the worksite closest to the

- grigvance location will process the grievance.

Section 4.7 Union Representative:

Duly authorized business representatives of the Union will be permitted at reasonable

‘times to enter the appropriate court facility.for the purposes of handling grievances or

observing conditions under which employees aré working, These representatives shall be
identified to the Office of Interpreter Services. Union Tepresentatives shall conduct their
business so as not to interfere with the operations of the Employer or disrupt the work of
employees. The Union will not abuse this privilege, and such right of entry shall at all times
be subject to general Employer department rules applicable to non-employees,

If the Union is not satisfied with the Step 3 answer, it may within thirty (30) days after
receipt of the Step 3 answer submit in writing to the Chief Judge/designee notice that the
grievance is to enter impartial arbitration. The party making the request for impartial
erbitration must request the State Labor Relations Board, American Arbitration Association
or the Federal Mediation and Coneiliation Service to provide a panel of arbitrators to each
party within sixty (60) days of the notice or the grievance will be forfeited, Each of the two
parties will confer within seven (7} days of receipt of the panel to altemately strike one name
at a time from the panel until only one shall remain, and that person shall be the Arbitrator.
Choice of the first strike shall be by coin-flip. The Union and the Chief Judge/designee will
make arrangements with the Arbitrator to hear and decide the grievance without unreasonable
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